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深圳世联行集团股份有限公司 

薪酬与考核委员会议事规则 

（2023年12月） 

ѿ  ↕ 

ѿ  ҹ ѿ ẫῃῈ Ԋ ֲ └ ̆ Ὲ

̆ ȇҬ ֲ ῍ Ὲ Ȉȁȇ҉ Ὲ ‰↕Ȉȁȇ ҕ ᴍ Ὲ

Ȉ ῒז ῏ ̆Ὲ Ԋᴪ ҍ ᴪ̆ └ ↕Ȃ 

ԋ  ҍ ᴪ Ғ ᵬ ̆ Ԋᴪ Ȃ 

 

ԋ  ֲ  

 ҍ ᴪ Ҍ ԍ3 Ԋ ̆ῒҬ Ԋ ԋ№ӊѿ҉ץȂ 

ԓ  ҍ ᴪ Ԋ ȁῃᵣ Ԋ ҈№ӊѿ҉ץ Ԋ ԋ№ӊѿ҉ץ

̆ Ԋᴪ ‗̆ ҉ץ ֟ Ȃ 

Έ  ҍ ᴪ ֲѿ ̆ Ԋ ᴋ̆ Һ ᴪ ᵬ̕ ֲ

ῤ ҽ̆ Ԋᴪ ‰֟ Ȃ 

҂  ҍ ᴪᴋ ҍ Ԋᴪᴋ ѿ ̆ ᴋ ̆ ץ ᴋȂ

ҌῬ ᴋῈ Ԋ Ⱶ̆↕ ꜚ ̆ Ԋᴪ ҉ Έ

ֲ Ȃ 

ῇ  ҍ ᴪҊ ᵬ ҹ ⱲԊ ̆ ᶫῈ

ֲ ῏ ̆ ᴪ ҍ ᴪ ῏‗ Ȃ 

 

҈   

Ӝ  ҍ ᴪ Һ ̔ 

̂ѿ̃ Ὲ Ԋҍ ֲ ‰̆ ₮ ̕ 

̂ԋ̃ Ԋȁ ֲ ҍ Ȃ 
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̂҈̃ ȁ ȁȇῈ Ȉ Ԋᴪ ῒזԊ Ȃ 

 Ὲ Ԋᴪ ҍ ᴪ └ Ԋȁ ֲ ‰ └̆

ȁ Ԋȁ ֲ ҍ ̆ Ҋ↓Ԋ Ԋᴪ ₮ ̔ 

̂ѿ̃ Ԋȁ ֲ ̕ 

̂ԋ̃└ ꞉ ⅞ȁ ⅞̆ ꞉ ȁ ᶏ ᴆ ̕ 

̂҈̃ Ԋȁ ֲ № Ὲ ⅞̕ 

̂ ̃ ȁ ȁҬ ᴪ Ὲ ῒזԊ Ȃ 

Ԋᴪ ҍ ᴪ ῃ ̆ Ԋᴪ‗ Ҭ

ҍ ᴪ ΐᵣ ̆ Ȃ 

ѿ  ҍ ᴪ ₮ Ὲ Ԋ ⅞̆ Ԋᴪ ̆ ֜ қ ᴪ

̕Ὲ ֲ ⅞ Ԋᴪ ‰Ȃ 

 

 ‗  

ԋ  ҍ ᴪҊ ᵬ Ạ ҍ ᴪ‗ ╠ ‰ ᵬ̆

ᶫῈ ῏ ̔ 

̂ѿ̃ ᶫῈ Һ Ⱶ ’̕ 

̂ԋ̃Ὲ ֲ № ᵬ Һ ’̕ 

̂҈̃ ᶫ Ԋ ֲ ᵝ ᵬҙ Ҭ ’̕ 

̂ ̃ ᶫ Ԋ ֲ ҙⱵ⇔ ⱬ ⇔≠ ⱬ ’̕ 

̂ԓ̃ ᶫ Ὲ ҙ Ὲ № ⅞ № ῏ ᶭ Ȃ 

҈  ҍ ᴪ Ԋ ֲ ̔ 

̂ѿ̃Ὲ Ԋ ֲ Ԋᴪ ҍ ᴪᵬ ᴇ̕ 

̂ԋ̃ ҍ ᴪ ᴇ ‰ ̆ Ԋ ֲ ᴇ̕ 

̂҈̃ ᵝ ᴇ № ₮ Ԋ ֲ ꞉ ̆

‗ ̆ Ὲ ԊᴪȂ 

 

ԓ  Ԋ ↕ 

 ҍ ᴪ Ҍ ᴪ ̆ ԍᴪ ╠3 ᴰץ ȁ ᴆȁ

ȁץҒֲ ᴆ ₮ ᴪ ῤ ӥ ῃᵣ Ȃ Ҋץ ’ӊѿ ̆ ֲ

ԍԊ ӊ 7 ῤ ᴪ ̔ 

̂ѿ̃Ὲ Ԋ ҹ ̕ 

̂ԋ̃ ֲ ҹ ̕ 
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̂҈̃ң )҉ץ ң ) Ȃ 

ᴪ ̆ Ҍץ ╠ └̆ ῃᵣ ⱴᴪ

ֲ ⌠ᴪ ̆ ҳ ᴪ Ȃ 

ԓ  ҍ ᴪᴪ ֲ Һ Ȃ ֲ Ҍ Ⱶ ̆ ῒ

ѿ Һ ᴪ ̕ ֲ ᴪ Һ ֲ ̆ ₮ ᴪ ῍ ҽѿ Һ ᴪ

Ȃ 

Έ  ҍ ᴪᴪ ҈№ӊԋ҉ץ ₮ ҽ ̕ ѿ ѿ

‗ ̕ᴪ ᵬ₮ ‗ ̆ ῃᵣ Ȃ 

҂  ҍ ᴪ ᴪ ’ ᴪ ̆Ӟ ᴰ ȁ ȁ

ȁ ȁ ᴆ Ȃ ‗ ̆↕ ҍ ᴪ ᴪ ‗

҉ ҹ₮ ԅ ῏ᴪ ԅ ‗Ȃ 

ῇ  ҍ ᴪᴪ ץ Ὲ Ԋȁ Ԋ ֲ ↓ ᴪ Ȃ 

Ӝ  ̆ ҍ ᴪ ץ Ҭ׃ ҹῒ‗ ᶫҒҙ ̆ Ὲ

 Ȃט

ԋ  ҍ ᴪᴪ ῏ ᴪ ̆ Ԋֲ Ȃ 

ԋ ѿ  ҍ ᴪᴪ ȁ ‗ ᴪ ҍ№

῏ ȁ ȁῈ ↕ Ȃ 

ԋ ԋ  ҍ ᴪᴪ ₮̆ ᴪ ֲ ᴪ ҉

̕ᴪ Ὲ ԊᴪⱲῈ Ḡ Ȃ Ὲ ̆Ḡ ҹ Ȃ 

ԋ ҈  ҍ ᴪᴪ ‗ ̆ ӥץ Ὲ ԊᴪȂ 

ԋ  ₮ ᴪ ᴪ Ԋ Ḡ ӈⱵ̆Ҍ ῏Ḥ Ȃ 

 

Έ  ↕ 

ԋ ԓ  ↕ Ԋᴪ‗ ӊ Ȃ 

ԋ Έ  ↕ Ԋ ȁ ȁ ᴆ ȇῈ Ȉ Ȃ

↕ҍ ῏ ȁ ȁ ᴆץ ȇῈ Ȉ ῏ Ҍѿ ץ̆ ῏ ȁ

ȁ ᴆץ ȇῈ Ȉ ҹ‰Ȃ 

ԋ ҂  ↕ Ὲ ԊᴪȂ


